
HERE IS SOMETHING NEW 

BALTIMORE TAXPAYERS 

SHOULD KNOW ABOUT…. 

But you probably don’t!   

The Town Board recently hired a part time, non-resident Code Enforcement 

Officer (CEO) to be paid $100 per hour for 10 to 12 hours a month.  The two 

previous CEOs earned less than $14 per hour and worked 120 hours per 

month.   

Through August 2017, our two part-time inspectors - completed 64 building 

inspections - issued or renewed 49 building permits - managed 98 open 

building permits - investigated 24 code violations - completed 10 solar 

inspections - issued 7 Certificates of occupancy 

- and issued 29 certificates of compliance.  

NO ONE can do this in 10 to 12 hours per 

month. Not even while taking $100 out of 

your taxpayer pocket every hour!   

We pay for town services, including CEOs who are supposed to be helpful 

to us.  Do you believe trading in 120 hours a month, at less than $14 an 

hour, for 10 to 12 hours a month at $100 an hour is a good investment of 

your taxpayer dollar? 

What should you expect from your CEO as a New Baltimore taxpayer and 

homeowner?  

     Protection from unscrupulous contractors! Most contractors are skilled 

professionals who follow the law but there are a few who cut corners, use 

inferior materials, and think they can get away with it because there is so 

little CEO oversight.  That could hurt property owners and jeopardize safety.   

    Timely answers to your questions.  After you get a building permit for 

your do-it-yourself project, you need to talk to the CEO to make sure you’re 

doing it right. Do you want to wait days or more for a reply?       

      Knowledge of our Town. Our previous CEOs left for low pay and other 

reasons. After working for New Baltimore and getting to know our town, 

they left taking their understanding of our town with them. The new CEO 

can’t possibly have this local and long term knowledge.

A friendly business climate. We need code enforcement that responds 

to financial and insurance issues that are totally dependent on the details of 

the work performed by CEOs. Unresponsive or lax code enforcement 

interferes with business and economic development.  

Hiring one person, for $100 an hour, for 144 hours a year, 
is NOT the answer.  Our candidates will do better!  

 

 

700% Hourly Pay 
Increase for New Code 

Enforcement Officer 



Our candidates will work to ensure that you know 

about important issues. They will represent you, 

without rubberstamping decisions that don’t make 

sense.  

 

YOUR VOTE COUNTS on November 7, please vote for:   

 

   
 

Find them on Democratic Line A, the Hills and River independent 

line, and you may also write them in on your ballot. 

Learn more about them at www.newbaltimoredemocrats.org  or 
Change for New Baltimore on Facebook 

 New Baltimore Democratic Club 
PO Box 293 
New Baltimore NY, 12124 

Jim Eckl  
Town Council 

Diane Jordan 
Tax Collector 

Jake Colwell 
Town Council 

Do you think hiring a part-time 
code enforcement officer for 
$100 an hour is a good idea?  
We don’t!  

http://www.newbaltimoredemocrats.org/

